
  DC DEPARTMENT OF HUMAN RESOURCES    
POSITION DESCRIPTIONS: CURRENT 

NOTE: For illustrative purposes only. In this illustration, we are providing only 
one representative PD. However, an actual realignment package would need 

to include both the current and proposed PDs for each impacted job. 

DC Department of Human Resources Realignment Plan:  
Current Position Descriptions   
 
In order to meet the operational needs of the DC Department of Human Resources (DCHR), DCHR 
is proposing a realignment to multiple positions across the agency. The current position 
descriptions along with the Optional Form 8 for the realignment are included in the following 
pages:  
 

1. Human Resources Specialist (Policy) CS-201-12 

 
The positions listed above correspond to the positions listed in the Realignment Crosswalk. If you 
have any questions, please contact [agency POC]. 
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  DC DEPARTMENT OF HUMAN RESOURCES    

1015 Half Street, SE, 9th Floor, Washington, D.C. 20003 | Telephone (202) 442-9700 

POSITION DESCRIPTIONS: PROPOSED 

NOTE: For illustrative purposes only. In this illustration, we are providing only one 
representative PD. However, an actual realignment package would need to 

include both the current and proposed PDs for each impacted job. 

In order to meet the operational needs of the DC Department of Human Resources (DCHR), DCHR is 
proposing a realignment to multiple positions across the agency. The proposed position descriptions 
along with the Optional Form 8 for the alignment are included in the following pages:  
 

1. Writer (Human Resources Policy) CS-1082-12 

 
The positions listed above correspond to the positions listed in the Realignment Crosswalk. If you have 
any questions, please contact [agency POC].  
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